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特别提示 

 

1ȁȇ ᴍ Ὲ ⅞̂ ̃Ȉ ᴍ

Ὲ Ҋץ̂ “Ὲ ” “ ”̃ᶭ ȇҬ ֲ ῍ Ὲ Ȉ̂ץҊ

“ȇῈ Ȉ”̃ȁȇҬ ֲ ῍ ├ Ȉ̂ץҊ “ȇ ├ Ȉ”̃ȁȇ῏

ԍ҉ Ὲ ⅞ Ȉ̂ץҊ “ȇ Ȉ”̃

῏ ȁ ȁ ȁ ᴆ ȇῈ Ȉ └ Ȃ 

2ȁ ᴍ Ὲ ⅞ ҍ ҹῈ Ὲ

̆῍ 127 ֲȂῈ Ԋᴪ ꜚ ’ȁ ’̆ ҍ

⅞ № ᶛ Ȃ 

3ȁ ⅞ ̔ ⅞ ҹῈ Ғ

├ Ҭ № A ̆ ⅞ Ὲ қ ᴪ ‰

̆ ֜ ᾛ ץ ᴇ ⅞̆

ȁ ῏ ̆ זῒט ̆ ט

ҹ ȁ ץ ȁ ᾛ ῒז Ȃ 

4ȁ ⅞ ҹ̔ ⅞ ҹῈ Ғ
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ѿ ӯӊ ⅞ ̕ 

̂2̃ ῒז ̆ ῏ Ȃ Ὲ Ὲ

⅞ Ȃ 

6ȁ2016 қ ᴪ ⅞ҹ№ԓ ⅞̆

῏ қ ᴪֽ ‰ Ȃ ԋ ӯ ̆

⅞ қ ᴪ 6ҩ ῤ ӯ̕ ῒז

̆ ῏ Ȃ 

7ȁ ⅞ Ὲ ȂῈ ⅞ ᴪ̆ף

⅞ ᶏ қ ≠ ֟ ᶏ қ ≠̕Ὲ ԊᴪҊ

├ ҹ ⅞ ̆ΐᵣ ⅞Ȃ 

8ȁ ⅞ қ ᴪ ȂῈ ⅞

қ ᴪ ҍ ȂῈ ҉ ├֜ ֜

Ὲ қ ᶫ ̆ қ ץ ῤ ҉

ᶏ ‗ Ȃ῏ қ ‗Ȃ 

9ȁ ⅞ ̆ Ҍᴪ Ὲ № Ҍ ҉ ᴆ Ȃ 
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释 义 

 

Ҋץ̆ Ҭᵬ Ҋ ӈ̔ 
 

 ӈ 

/Ὲ / Ὲ /҉ Ὲ  ᴍ Ὲ  

⅞ ᴍ Ὲ ⅞ 

⅞/
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⅞ᶭ ȇῈ Ȉȁȇ ├ Ȉȁȇ҉ ↕Ȉȁȇ Ȉ

῏ ȁ ȁ ȇῈ Ȉ└ ̆ Ὲ ȁῈ ȁῈ ↕̆

Ὲ ֲ ̆ ḠῈ Ȃ 

 

一、员工持股计划遵循的基本原则 

̂ѿ̃ᶭ ↕ 

Ὲ ⅞̆Ҥ ȁ ̆ ȁ‰

ȁ ȁ Ḥ ȂᴋᵥֲҌ ≠ ⅞ ῤ ֜ ȁ

├ ├ ҹȂ 

̂ԋ̃ ҍ ↕ 

Ὲ ⅞ ҍ ↕̆Ҍ ץ ȁ №

└ ҍ Ȃ 

̂҈̃ ↕ 

⅞ ֲ Ԏ ̆ Ȃ 

 

二、员工持股计划的意义 

̂ѿ̃ Ὲ ≠ ≠ ѿ̆ ꞉ └̆ ꜚ

̆ қᴇṿ ̕ 

̂ԋ̃ ᵟᴨ ֲ ҙⱵ ̆Ḇ Ὲ ȁ ȁẫ

̕ 

̂҈̃ ѿ Ὲ ̆ ῤ ҍῈ

└Ȃ 

 

三、持有人的确定依据和范围 

̂ѿ̃ ⅞ ֲ ᶭ  

⅞ ֲ Ԋᴪᶭ ȇῈ Ȉȁȇ ├ Ȉȁȇ҉

↕Ȉȁȇ Ȉ ῏ ȁ ȁ ȇῈ Ȉ ῏ Ȃ 

̂ԋ̃ ⅞ ֲ  

⅞ ֲҹῈ Ὲ Ȃ ֲ Ὲ Ὲ Ὲ

ῃ ᵬ̆ ̆ Ꞌꜚ Ȃ 
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⅞ ҍ ῍ 127ֲ̆ῒҬ ֲ 2ֲ̆ῒ

ᵩ 125ֲ Ὲ ῒז ȂῈ Ԋᴪ ꜚ ’ȁ ’̆ ҍ
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⅞ᴍ ̂ ̃ Ҍ Ὲ

1%Ȃ ⅞ Ҍ Ὲ Ὲ ҉ ╠

ᴍȁ ԋ ӯ ᴍ ꞉ ᴍȂ 

 

六、持有人的情况及份额分配 

̂ѿ̃ ⅞ ֲ ᴍ №  

⅞ ҍ ῍ 127
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2ȁ ⅞ ῏Һᵣ Ҥ ֜ ↕̆ Ḥ Ҍ

ӯ ̆ Ҍ ≠ ⅞ ῤ ֜ ȁ

├ ҹȂ 

҉ ̔ 

̂1̃Ὲ Ὲ ╠ 30 ῤ̆ Ὲ ̆ Ὲ

╠ 30 Ὲ ̕ 

̂2̃Ὲ ҙ ȁҙ Ὲ ╠ 10 ῤ̕ 

̂3̃ Ὲ ֜ ᴇ ֟ Ԋ ӊ ‗

Ҭ̆ ᶭ 2ҩ֜ ῤ̕ 

̂4̃Ҭ ᴪ ҉ ├֜ ῒז ̕ 

̂5̃ῒזᶭ Ҍ ӯ Ὲ ̕ 

̂6̃ ῏ ȁ ץ̆ ҹ‰Ȃ 

̂҈̃ ⅞  

1ȁ ⅞ ̕ 

2ȁ ⅞ ̆ ⅞ ֟ ҹ ̆

⅞ ╠ ̕ 

3ȁ ⅞ ╠ ῃ ₮ ̆↕ ⅞

╠ 3ҩ ̆ ₮ ֲᴪ ‗ ҉ץ2/3 ̆ Ԋᴪ

̆ ⅞ ץ Ȃ 

 

八、公司再融资时员工持股计划的参与方式 

⅞ ῤ̆ Ὲ Ῥ Ԋ ̆ ⅞ Ҋ↓

ҍ̔ 

̂ѿ̃ Ὲ  

Ὲ Ὲ ̆ ⅞ ᶭ Ὲ ҍ Ὲ

Ὲ ᴍȂ 
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̂ԋ̃  

Ὲ ̆ ⅞

ᶭ ҍ Ȃ 

̂҈̃ Ὲ ṽ├ 

Ὲ Ὲ ṽ├ ̆ ⅞ ᶭ ҍ Ὲ

Ὲ ṽ├Ȃ 

 

九、持有人会议和管委会职责、召集及表决程序 

⅞ ֲᴪ ⅞ῤ ⱬ ̆ ⅞Ҋ

ᴪ̆ ⅞ ֲᴪ ҽ֟ ⅞

ᴪ̆ ⅞ ף̆ ⅞ ֲ ᶏ

қ ≠ ᶏ қ ≠Ȃ 

̂ѿ̃ ֲᴪ  

1ȁץҊԊ ֲᴪ ̔ 

̂1̃ ҽȁ ᾧ ᴪ ̕ 

̂2̃‗ ҍῈ Ῥ Ԋ ̕ 

̂3̃ḱ ȇ ↕Ȉ̕ 

̂4̃ ᴪ ⅞ ̕ 

̂5̃ ᴪ ᶏ қ ≠̕ 

̂6̃ ֲ̕ 

̂7̃ ⅞
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ȁᴰ ȁ ᴆ ῒז ̆ ֜ ῃᵣ ֲȂӥ ᴪ

Ҋῤץ ̔ 

̂1̃ᴪ ȁ ̕ 

̂2̃ᴪ ̕ 

̂3̃ Ԋ ̕ 

̂4̃ᴪ ֲ Һ ֲ̕ 

̂5̃ᴪ ‗ ᴪ ̕ 

̂6̃ ֲ ֪ ₮ ῒז ₮ҹףֲ ᴪ ̕ 

̂7̃ ֲ ̕ 

̂8̃ ₮ Ȃ 

4ȁᴪ ‗  

̂1̃ ⅞ ֲ֣ ѿ ‗ ̕ 

̂2̃ ֲᴪ ץ ᴪ ᴪ ̕ 

̂3̃ ‗ ₮ ֲᴪ ֲ̂ ף ֲ̃ ‗ 1/2

҉ץ ҹ Ȃᵖ ⅞ ╠ ̆ ₮ ֲᴪ

ֲ̂ ף ֲ̃ ‗ ҉ץ2/3 ҹ Ȃ 

5ȁ ֲᴪ ‗ Ὲ Ԋᴪȁ қ ᴪ ̆ ȇῈ Ȉ

֜ Ԋᴪȁ қ ᴪ Ȃ 

̂ԋ̃ ⅞ ᴪ 

1ȁ ⅞ ֲᴪ ⅞ῤ ⱬ ̆

⅞Ҋ ᴪ̆ ⅞ ֲᴪ ҽ֟ ⅞

ᴪȂ ᴪ 5 Ȃ ᴪ ꜚ ̆ ֲᴪ

ҽ̆ ₮ ֲᴪ ֲ̂ ף ֲ̃ ‗ ҉ץ1/2 Ȃ 

2ȁ ᴪ Һᴋѿ ̆ ᴪ ҉ץ1/2 ҽ֟ Ȃ 

3ȁ ᴪ ᶏץҊ ̔ 

̂1̃ ֲᴪ ̕ 
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ף2̃̂ ῃᵣ ֲ ⅞ ̕ 

ף3̃̂ ῃᵣ ֲ ᶏ қ ≠ ᶏ қ ≠̕ 

̂4̃ ҍ ᵬ̕ 

̂5̃‗ ⅞ ֟ № ̕ 

̂6̃ ֲᴪ ῒז Ȃ 

4ȁ ᴪҺᴋ ᶏҊ↓ ̔ 

̂1̃Һ ֲᴪ ȁҺ ᴪᴪ ̕ 

̂2̃ Ḇȁ ֲᴪ ȁ ᴪ‗ ̕ 

̂3̃ ᴪ ԇ ῒז Ȃ 

5ȁ ᴪᴪ ѿ ̆ Ҍ ̆ ᴪҺᴋ Ȃᴪ

ԍᴪ 2 ╠ ῃᵣ ᴪ ̆ ҹ̔ץ ᴆȁ ȁᴰ

Ȃ 

6ȁ ᴪᴪ 1/2 ҉ץ ₮ Ȃ ᴪᴪ ѿֲѿ

└̆ᴪ ‗ ᴪ ҉ץ1/2 ҹ Ȃ 

7ȁ ᴪᴪ ֲ₮ Ȃ ᴪ Ҍ ₮ ̆ ӥ

ῒז ₮ҹף Ȃ 

 

十、管理模式 

⅞ Ὲ Ȃ 

̂ѿ̃ қ ᴪ Ὲ ⱬ ̆ ‰ ⅞Ȃ 

̂ԋ̃Ὲ Ԋᴪ ⅞̆ қ ᴪ

ȂῈ Ԋᴪ қ ᴪ ῤⱲ ⅞ ῏Ԋ Ȃ 

̂҈̃Ὲ Ԋᴪ ֲ ̆ ⅞ ≠ԍ

Ὲ ̆ Ὲ ῃᵣ қ≠ Ȃ 

̂ ̃ Ԋ ⅞ ≠ԍῈ ̆ Ὲ

ῃᵣ қ≠ Ȃ 
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̂ԓ̃ ⅞ ֲᴪ ⅞ῤ ⱬ ̆

⅞Ҋ ᴪȂ
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῏ ̆ ֲ ᴍ № Ȃ 

̂҂̃ ⅞  

̔ ⅞ ᴪ ӥ ӥ ֟

Ȃ 

̔ ⅞ ῏ қ ᴪ ⅞

ӊ ⅞ ῃ ₮ ғ ֟№ ӊ Ȃ 

 

十二、员工持股计划参与者的权利与义务 

̂ѿ̃ ᴪ ≠ȁӈⱵ 

1ȁ ≠ 

̂1̃ ֟ ᵬ̆ ֲ ≠ ̕ 

̂2̃ ᶫӥ ӥȂӥ ӥ ᵖҌ ԍ ֜ ȁ

ȁ ᶏ қ ≠ ̕ 

̂3̃ ῏ ȁ ȁҬ ᴪ ῒז ≠Ȃ 

2ȁӈⱵ 

̂1̃ ᶫ ȁḤ ̆ ȁ
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̂2̃ ⅞ ῤ̆ ֲҌ ῒ ⅞ ᴍ

̆ ῒ ᴍ ῒז ᵌ ̕ 

̂3̃ ⅞ ῤ̆ ȇ ↕Ȉ ̆ ֲҌ

№ ⅞ ֟̕ 

̂4̃ ȇ ↕Ȉ Ȃ 

̂҈̃ ≠ȁӈⱵ 

1ȁ ≠ 

̂1̃ ⅞ ῏ қ ᴪ ӊ ̆ ȇ ↕Ȉ ᴪ

ӥ ̆ ⅞ Ҋ ֟ ̕ 

̂2̃ ᴪӥ Ҋ̆ ᶏ ֟ ֲ ≠̕ 

̂3̃ ᴪ ᶫ ӥ ӥ̂ӥ ӥ ᵖҌ ԍ ֜

ȁ ȁ ᶏ қ ≠ ’̃ ̕ 

̂4̃ ῏ ȁ ȁҬ ᴪ ῒז ≠Ȃ 

2ȁӈⱵ 

̂1̃ ⅞ ꜚҬ ̆ Ḥ ȁ אָאל

ӈⱵ̆ץҒҙ ⅞ ֟̆ҹ ֲ ≠ Ⱶ̕ 

̂2̃ ꜛ ֲⱲ ȁᶏ ȁ ̆Ҍ

╠ ₮ץ ȁ₮Ṣȁ ῒז ᶫ ᶏֲז ̕ 

̂3̃ᶭ ᴪ/ ֲ ̆ ᶫ ̆ ῤ

֟ ’ȁ‪ṿ ꜚȁ֜ ’̕Ḡ ᴪ/ ֲ

֟ ’ȁ‪ṿ ꜚȁ֜ ῏Ḥ ̕ 

̂4̃ Ḡ ҍ ⅞ ῏ ȁ ȁ֜ ᴆȁ

̕ 

̂5
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̂8̃ ֟ ⌠ ̆ ȇ ↕Ȉ ᴪӥ

ӥ̆ ȁ ⅞ ֟ № Ԋ ̕ 

̂9̃ ῏ ȁ ȁҬ ᴪ ῒזӈⱵȂ 

 

十三、实施员工持股计划的程序 

̂ѿ̃ ԊᴪҊ ҍ ᴪ ⅞ Ȃ 

̂ԋ̃ ᴍ Ὲ ᴪ Ȃ 

̂҈̃ Ԋᴪ ⅞ Ȃ Ԋ ⅞ ≠ԍῈ

̆ Ὲ ῃᵣ қ ≠ Ȃ 

̂ ̃Ὲ Ԋᴪ ֲ ̆ ⅞ ≠ԍ

Ὲ ̆ Ὲ ῃᵣ қ ≠ Ȃ 

̂ԓ̃ Ԋᴪ ⅞ 2ҩ֜ ῤ̆Ὲ Ԋᴪ‗ ȁ

⅞ ȁ Ԋ ȁ Ԋᴪ‗ ȁ ↕ Ȃ 

̂Έ̃ Ԋᴪ ₮ қ ᴪ Ȃ 

̂҂̃Ὲ ԊⱵ ⅞ ȁ ₮ΐ ӥ̆

῏ԍ ⅞ қ ᴪ╠Ὲ ӥȂ 

̂ῇ̃ қ ᴪ ⅞̆ Ԋᴪ ֲ ’ қ

ᴪ҉ Ȃ қ ᴪ ҍ ̆ῒ

Ҭ ῏ қ ‗̆ қ ᴪ ⅞ ץ Ȃ 

 

十四、员工持股计划资产处置办法 

̂ѿ̃ ⅞ ῤ̆ ȁ ȁ ↕

̆ ֲᴪ ̆ ֲ ⅞ᴍ Ҍ ȁ ȁ

ᵬῒז ᵌ Ȃ ֲҌ ⅞ ֟ № Ȃ 

̂ԋ̃ ⅞ ⅞ ╠̆

ᴪ ӥ ₮ ⅞ Ȃ 

̂҈̃ ⅞ ̆ ⅞ ֟ ҹ

̆ ᴪ‗ ֟ № Ȃ ‗ ֟ № ̆ ᴪ
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ᶭ ῏ ̆ ֲ ᴍ № Ȃ 

⅞ ῃ ₮ ̆ғ ⅞ ֟ᶭ ╠

ȁ№ ̆ ֲᴪ 2/3 ҉ץ ̆ Ԋᴪ ̆

⅞ Ȃ 

̂ ̃ ⅞ Ҍ ̆ ᴪ ᴪ

⅞ ֟ ̆ 15 ҩ ᵬ ῤ ̆ ᶭ

῏ ̆ ֲ ᴍ № Ȃ 

 

十五、持有人的变更和终止 

̂ѿ̃ Ꞌꜚ  

⅞ ῤ̆ Ҋץ ̆ ⅞ ֲ ҍ

⅞ Ȃῒ ⅞ᴍ ễ ᴪ

⅞ ֲ֣ ̆ ῒז ֲ ֣ ᴍ ᶛ №

̆ ֜ Ԋᴪ Ȃ 

̂1̃Ꞌꜚ ⌠ ̆ ҌῬ ̕ 

̂2̃ Ὲ ╠ Ꞌꜚ ̕ 

̂3̃ ⅞ ῤ̆ ֲ ȁ ȁꞋꜚ Ὲ

└ ̆Ҥ Ὲ ≠ Ὲ׆ Ὲ ᶭ Ꞌꜚ ̕ 

̂4̃ ⅞ ῤ̆ ֲ ȁҺꜚ ₮ ̆ Ὲ

Ὲ ᶭ Ꞌꜚ ̆ Ꞌꜚ ⌠ Ὲ Ὲ Ꞌꜚ

ᴆ Ҋ Ꞌꜚ Ȃ 

̂ԋ̃ Ⱶ  

⅞ ῤ̆ ֲ Ⱶ ᵖׅ Ὲ Ὲ ᴋ ̆ῒ

⅞ᴍ Ҍᵬ Ȃ 

̂҈̃Ҧ Ꞌꜚ ⱬ 

ֲҦ Ꞌꜚ ⱬ ̆ῒ ⅞ᴍ Ҍ Ȃ 

̂ ̃ ᴡ 

ֲ ⌠ ᴡ ̆ῒ ⅞ᴍ Ҍᵬ Ȃ 
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̂ԓ̃ ֙ 

ֲ ֙ ̆ῒ ⅞ᴍ ῒ ֲ ֣ Ȃ 

 

十六、员工持股计划会计处理 

ȇᴑҙᴪ ‰↕  11 ĺĺ ᴍ Ȉט ̔ ῤ Ⱶ

⌠ ҙ ᴆ Ⱶ ץ ᴍ ̆ט ῤ

ҩ ֟ ṽ ̆ ץ ΐ ᶃᵀ ҹ ̆

ΐ ԇ Ὲᾛᴇṿ̆ Ⱶ ῀ ῏ Ὲ Ȃ 

Ẋ ԍ 2020 5 ֜ ᾛ Ὲ

Ғ ├ Ὲ 191,881 ⅞̆

̆ ⅞ ╠ ᶛ₮ Ὲ ץ̆ 2020 4

15 ̂53.25 ᾝ/ ̃ ̆Ὲ ҹ 1021.77 ҆

ᾝ̆ Ὲ ῤ̆ ᶛ№ ̆↕ ’

Ҋ̔ 

ᵝ:҆ᾝ 

ᴍ 2020 2021 2022 2023 

 227.06 340.59 340.59 113.53 

῀  227.06 340.59 340.59 113.53 

 

҉ Ὲ ᴪץ ԊⱵ ₮ΐ ҹ

‰Ȃ 

Ҍ ⅞ Ὲ ҙ ’Ҋ̆ ⅞

ῤ ‪≠ ̆ᵖ Ҍ Ȃ ⅞ Ὲ

֟ ᵬ ̆ ⅞ Ὲ ̆

Ȃ 

 

十七、股东大会授权董事会的具体事项 

ԍ 2016 қ ᴪ ⅞ҹ№ԓ ⅞̆

῏ қ ᴪֽ ‰ ̆ ̆ ⅞ ̆
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Ԋᴪ ԍ 2016 қ ᴪ Ԋ Ⱳ ⅞

῏ΐᵣԊ Ȃΐᵣ Ԋ Ҋ̔ 

̂ѿ̃ ԊᴪⱲ ⅞ ̆ ᵖҌ ԍ

⅞ ֲ ȁ ⱴ ֲȁ ֲᴍ ꜚȁⱲ ֙

ֲ Ԋ ȁ ╠ ⅞ Ԋ Ȃ 

̂ԋ̃ Ԋᴪ ⅞ ᵬ₮‗ Ȃ 

̂҈̃ ԊᴪⱲ ⅞ ӯ Ԋ Ȃ 

̂ ̃ ⅞ қ ᴪ ̆ ῤ̆ ῏ ȁ

ȁ ̆ Ὲ Ԋᴪ ȁ ȁ

⅞ᵬ Ȃ 

̂ԓ̃ ԊᴪⱲ ⅞ ῒז Ԋ ̆ᵖ ῏ ᴆ

қ ᴪ ᶏ ≠ Ȃ 

 

十八、其他 

̂ѿ̃Ὲ Ԋᴪҍ қ ᴪ ⅞Ҍ ֲ֣

Ὲ Ҋ Ὲ Ⱶ ≠̆Ҍ Ὲ Ҋ Ὲ ̆

Ὲ Ҋ Ὲ ҍ ֲ Ꞌꜚ῏ ׅ Ὲ Ҋ Ὲ ҍ ֲ Ꞌꜚ

Ȃ 

̂ԋ̃Ὲ ⅞ Ⱶȁᴪ ̆ ῏ Ⱶ└ ȁᴪ

‰↕ȁ Ⱶ└ ̕ ֲ ҍ ⅞ ֟ ῏ Ⱶ└

̆ ֲ Ȃ 

̂҈̃ ⅞ Ὲ қ ᴪ ‰ӊ Ȃ

 


